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Save these dates:
June 27-28, 1995
for the
17th MOICC Summer Conference
Linking
Career Development 
and
Economic Growth
Central Maine Technical College 
Auburn, Maine
PROJECTIONS TO 2005 
FOR MAINE
Denis Fortier
The Division of Economic Analysis and Research, 
Maine Department of Labor, has recently 
completed a new series of industrial and 
occupational projections for Maine to the year 
2005. A cursory view of the new data shows that 
health occupations across all skill levels will 
continue to comprise the majority of fastest 
growing occupations in Maine. From home health 
aides to medical assistants to medical and health 
service managers, health care demands driven by 
the demographics of a state population steadily 
growing older will need to be met. Other fast 
growing occupations include computer engineers, 
systems analysts, adjustment clerks, and dental 
hygienists.
ICDM SCHEDULED FOR MARCH
Two Improved Career Decision Making (ICDM) 
workshops have been scheduled for March of 1995 at 
the Bangor Motor Inn and Conference Center in 
Bangor. ICDM-BASIC will be held March 9-10 with 
ICDM-ADVANCED on March 23-24. These 
workshops are limited to 25 participants each and are 
usually filled quickly. Registration brochures will be 
mailed out in early January.
Although fast growing occupations will provide 
employment opportunities for many, job openings 
will also exist in other occupational areas due to 
their large numbers in the Maine economy. For 
instance, retail salespersons, cashiers, food 
preparation workers, waiters and waitresses, nurse 
aides, and registered nurses are the top five in 
terms of the greatest number of annual openings 
between 1992 and 2005.
Continued on page 2
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SchooI-to-Work News
Stephen Thompson
Statewide School-to-Work Forum 
a Success
One hundred and fifteen educators participated in 
Maine's first C 02 (Career Opportunities 2000) 
Partnership School-to-Work Forum. Organized by the 
Augusta School Department, the Capitol Area 
Technical Center, and the MOICC, the November 4th 
event showcased successful school-to-work programs 
and defined the overall concept of the school-to-work 
initiative in Maine. Steve Adams, Director of the State 
Planning Office, kicked off the day with a keynote, 
"Maine's Future in the Global Economy." Following 
the opening speech, Chris Lyons of the Maine 
Department of Education and Yvonne Damborg of the 
Maine Council on Vocational Education, outlined and 
defined the intent of Maine's school-to-work initiative.
Preview TooiKit at W/ERC
The Work/Education Resource Center (W/ERC) has 
four School-to-Work ToolKits available for preview or 
short term loan. The TooiKit, produced by Jobs for the 
Future (JFF) contain a wealth of information for those 
trying to build a school-to-work program in their 
community. Contact Cynthia Gray at the MOICC.
MOICC & School-to-Work Leadership
MOICC staff are available to help regional and local 
partnerships develop school-to-work forums, training 
workshops and planning sessions. MOICC will bring 
together staff from the Department of Labor, 
Education and Human Services as well as other 
specialists in the fields o f career development and 
employment and training to assist local programs. 
Contact the MOICC for further information.
School-to-Work Research Project
Early in 1995, the MOICC will bring together the 
Maine Department of Education, the Maine 
Association for Supervision and Curriculum 
Development and other professional associations to 
develop a survey to assess the knowledge and 
attitudes of educators, business and community 
representatives regarding school-to-work and career 
development programming in the state. For further 
information, contact Stephen Thompson.
YYQ]tci\QXV^—continuedfrom page 1
In terms of industrial projections, manufacturing employment is projected to continue its long-term employment 
decline. Most of the decline in this sector is expected to occur in transportation equipment, lumber and wood 
products, food and kindred products, and leather and leather products industries. The greatest employment gains are 
projected to occur in the services, retail trade, and finance, insurance and real estate industries.
For additional projections information, contact Wendy Nelson, OES Manager, MDOL, Division of Economic 
Analysis and Research, State House Station #54, Augusta, ME 04333, phone 207/287-2271.
The MOICC NEWSLETTER is published four times per year. Information for inclusion in NEWSLETTER should be sent 
to Catherine H. Van Dyke, Contributing Editor, c/o MOICC, State House Station 71, Augusta, Maine 04333-0071.
Printed under appropriation number 010-12E-1200-152.
DID YOU KNOW THAT....
...the number of people working part-time grew from 
10.8 percent in 1969 to 20.4 percent in 1992? Among 
those entering part-time work in this period, 44.8 
percent reported they could not find full time 
employment.
...since August 1993, major employers have added
54.000 blue collar production workers while dropping
35.000 white collar jobs?
...in March 1994, when unemployment in the United 
States was 6.4 percent, comparable figures in other 
countries were France, 12.0; the United Kingdom, 9.9; 
Germany 6.3; and Japan, 2.9?
...American workers feel they are the most productive 
on Tuesday and the least on Mondays?
...according to Working Women magazine, there are 
only three fields where women average higher earnings 
than men: registered nurses ($34,476 versus $32,916), 
mechanics and repair workers ($27,196 and $25,792), 
and food preparers ($11,700 and $11,076)?
...career planners should not overlook the travel 
industry? It is the largest employer in 39 of our United 
States.
...in the United States, 254 our of every 1,000 
members of the labor force do not have a high school 
degree? Comparable figures in other countries include 
Japan (122), Sweden (243), the United Kingdom 
(634), and France (660).
...in 1993, union membership in the United States rose 
for the first time in 14 years--to a total of 16.6 million? 
They represented 15.8 percent of the labor force.
...technology contributes to the ability of major 
corporations to eliminate jobs? In just eight years, the 
steel industry figured out how to produce 45 percent 
more steel while using 30 percent fewer workers.
Source: Career Opportunities News. March-April andMay-June, 
1994. Garrett Park Press.
NEW ENGLAND SUPPLIERS 
INSTITUTE
James F. Nimon
The Department of Labor, through its Office of Work- 
Based Learning, and the Bay State Skills Corporation 
(BSSC) of Massachusetts have been active in the 
development of the New England Suppliers Institute 
(NESI) designed to develop, refine, and offer services 
across New England for small and mid-sized 
manufacturers to develop better relations with their 
customers. NESI's services include such areas as 
improvements in quality systems, business planning, 
workforce and management skills, and the acquisition 
of better production technology. NESI is funded under 
the federal Technology Reinvestment Project to 
support defense conversion and competitiveness 
efforts of small and mid-sized manufacturers.
Smaller firms make up 90% of the New England 
manufacturing base, and most of these firms make 
parts that go into the products of larger companies. 
Larger firms are placing tremendous pressure on 
smaller ones to reduce costs, improve quality, and 
increase efficiencies. NESI's ability to help smaller 
firms meet their customers' needs will help both the 
smaller and larger firms stay in business and remain 
competitive.
The Maine DOL is presently working with BSSC to 
establish a NESI partner in Maine. The role of the 
partners in each state is to act as a catalyst for bringing 
firms together in a collaborative effort and than act as 
a distribution mechanism for the services that are 
determined to be needed. A partner's responsibilities 
will include:
• committing to building NESI as an industry- 
led New England organization, and
• establishing and maintaining an industry 
steering committee made up of larger 
customer firms and supplier firms and other 
public and private partners.
For more information, contact Jim Nimon at 207/624- 
6200 or Sherry Gordon, NESI Director, BSSC, at 
617/292-5100.
Maine Occupational Information Coordinating Committee 
State House Station 71 
Augusta, ME 04333-0071
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